ARBEJDSFORHOLD OG MENNESKERETTIGHEDER
LABOR & HUMAN RIGHTS POLICY
Zebotek A/S

Formal / Purpose

Denne politik gaelder for alle medarbejdere, ledelse, vikarer, kontraktansatte og
leverandgrer hos Zebotek A/S.

This policy applies to all employees, management, temporary workers, contractors and
suppliers of Zebotek A/S.

Arbejdsforhold / Working Conditions

Zebotek A/S sikrer fair lgn- og ansaettelsesvilkar i overensstemmelse med geeldende dansk
lovgivning og relevante danske overenskomster. Virksomheden sikrer lovlige arbejdstider,
lige muligheder, sikre og sunde arbejdsforhold samt respekt for mangfoldighed og
inklusion.

Zebotek A/S ensures fair wages and employment conditions in accordance with applicable
Danish legislation and relevant Danish collective bargaining agreements. The company
ensures legal working hours, equal opportunities, safe and healthy working conditions, and
respect for diversity and inclusion.

Menneskerettigheder / Human Rights
Nultolerance over for bgrnearbejde, tvangsarbejde, menneskehandel, diskrimination,
chikane og repressalier.

Zero tolerance for child labour, forced labour, human trafficking, discrimination,
harassment and retaliation.

Foreningsfrihed / Freedom of Association

Medarbejdere kan frit organisere sig og deltage i kollektive forhandlinger efter geeldende
lovgivning.

Employees may freely organize and engage in collective bargaining in accordance with
applicable law.



Leverandgrkrav / Supplier Requirements
Leverandgrer forventes at efterleve tilsvarende standarder og kan evalueres og palaegges
korrigerende handlinger.

Suppliers are expected to comply with equivalent standards and may be subject to
evaluations and corrective action plans.
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