Zebotek A/S

ADFARDSKODEKS
CODE OF CONDUCT

DEL 1 — DANSK VERSION

Ledelseserklaering

Zebotek A/S forpligter sig til ansvarlig virksomhedsdrift, hgj etik, kvalitet, sikkerhed og
baeredygtighed. Dette kodeks geelder for alle medarbejdere, ledere og samarbejdspartnere.

Virksomheden forventer aktiv efterlevelse af disse krav. Manglende efterlevelse kan
medfgre korrigerende handlinger. Principperne understgtter virksomhedens arbejde med
ESG, kvalitet, kundetilfredshed og ansvarlig forsyningskaede.

Alle medarbejdere forventes at bidrage til lgbende forbedringer, rapportere afvigelser og
handle professionelt i relation til kunder, myndigheder og leverandgrer.

Formal og anvendelsesomrade

Kodekset beskriver de forventninger og standarder, der gzelder i alle virksomhedens
aktiviteter.

Virksomheden forventer aktiv efterlevelse af disse krav. Manglende efterlevelse kan
medfgre korrigerende handlinger. Principperne understgtter virksomhedens arbejde med
ESG, kvalitet, kundetilfredshed og ansvarlig forsyningskaede.

Alle medarbejdere forventes at bidrage til lgbende forbedringer, rapportere afvigelser og
handle professionelt i relation til kunder, myndigheder og leverandgrer.

Vaerdier og etik
Integritet, respekt, kvalitet og ansvarlighed er grundlaget for vores kultur.

Virksomheden forventer aktiv efterlevelse af disse krav. Manglende efterlevelse kan
medfgre korrigerende handlinger. Principperne understgtter virksomhedens arbejde med
ESG, kvalitet, kundetilfredshed og ansvarlig forsyningskaede.
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Alle medarbejdere forventes at bidrage til lgbende forbedringer, rapportere afvigelser og
handle professionelt i relation til kunder, myndigheder og leverandgrer.

Lovoverholdelse

Alle aktiviteter skal udfgres i overensstemmelse med gaeldende lovgivning og kundekrav.

Virksomheden forventer aktiv efterlevelse af disse krav. Manglende efterlevelse kan
medfgre korrigerende handlinger. Principperne understgtter virksomhedens arbejde med
ESG, kvalitet, kundetilfredshed og ansvarlig forsyningskaede.

Alle medarbejdere forventes at bidrage til lgbende forbedringer, rapportere afvigelser og
handle professionelt i relation til kunder, myndigheder og leverandgrer.

Menneskerettigheder

Virksomheden respekterer internationalt anerkendte menneskerettigheder.

Virksomheden forventer aktiv efterlevelse af disse krav. Manglende efterlevelse kan
medfgre korrigerende handlinger. Principperne understgtter virksomhedens arbejde med
ESG, kvalitet, kundetilfredshed og ansvarlig forsyningskaede.

Alle medarbejdere forventes at bidrage til lgbende forbedringer, rapportere afvigelser og
handle professionelt i relation til kunder, myndigheder og leverandgrer.

Arbejdsvilkar

Anszettelsesforhold skal vaere fair, transparente og lovlige.

Virksomheden forventer aktiv efterlevelse af disse krav. Manglende efterlevelse kan
medfgre korrigerende handlinger. Principperne understgtter virksomhedens arbejde med
ESG, kvalitet, kundetilfredshed og ansvarlig forsyningskaede.

Alle medarbejdere forventes at bidrage til lgbende forbedringer, rapportere afvigelser og
handle professionelt i relation til kunder, myndigheder og leverandgrer.

Arbejdsmiljp og sikkerhed
Et sikkert arbejdsmiljg er en grundleeggende prioritet.
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Virksomheden forventer aktiv efterlevelse af disse krav. Manglende efterlevelse kan
medfgre korrigerende handlinger. Principperne understgtter virksomhedens arbejde med
ESG, kvalitet, kundetilfredshed og ansvarlig forsyningskaede.

Alle medarbejdere forventes at bidrage til lgbende forbedringer, rapportere afvigelser og
handle professionelt i relation til kunder, myndigheder og leverandgrer.

Miljo og klima

Vi arbejder systematisk med at reducere ressourceforbrug og affald.

Virksomheden forventer aktiv efterlevelse af disse krav. Manglende efterlevelse kan
medfgre korrigerende handlinger. Principperne understgtter virksomhedens arbejde med
ESG, kvalitet, kundetilfredshed og ansvarlig forsyningskaede.

Alle medarbejdere forventes at bidrage til lgbende forbedringer, rapportere afvigelser og
handle professionelt i relation til kunder, myndigheder og leverandgrer.

Kvalitet og 1ISO 9001

Kundefokus, sporbarhed og lgbende forbedringer er centrale principper.

Virksomheden forventer aktiv efterlevelse af disse krav. Manglende efterlevelse kan
medfgre korrigerende handlinger. Principperne understgtter virksomhedens arbejde med
ESG, kvalitet, kundetilfredshed og ansvarlig forsyningskaede.

Alle medarbejdere forventes at bidrage til lgbende forbedringer, rapportere afvigelser og
handle professionelt i relation til kunder, myndigheder og leverandgrer.

Anti-korruption
Bestikkelse, svig og utilbgrlige betalinger er forbudt.

Virksomheden forventer aktiv efterlevelse af disse krav. Manglende efterlevelse kan
medfgre korrigerende handlinger. Principperne understgtter virksomhedens arbejde med
ESG, kvalitet, kundetilfredshed og ansvarlig forsyningskaede.

Alle medarbejdere forventes at bidrage til lgbende forbedringer, rapportere afvigelser og
handle professionelt i relation til kunder, myndigheder og leverandgrer.
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Gaver og repraesentation

Gaver ma ikke pavirke objektive beslutninger.

Virksomheden forventer aktiv efterlevelse af disse krav. Manglende efterlevelse kan
medfgre korrigerende handlinger. Principperne understgtter virksomhedens arbejde med
ESG, kvalitet, kundetilfredshed og ansvarlig forsyningskaede.

Alle medarbejdere forventes at bidrage til lgbende forbedringer, rapportere afvigelser og
handle professionelt i relation til kunder, myndigheder og leverandgrer.

Interessekonflikter
Private interesser ma ikke pavirke professionelle beslutninger.

Virksomheden forventer aktiv efterlevelse af disse krav. Manglende efterlevelse kan
medfgre korrigerende handlinger. Principperne understgtter virksomhedens arbejde med
ESG, kvalitet, kundetilfredshed og ansvarlig forsyningskaede.

Alle medarbejdere forventes at bidrage til lgbende forbedringer, rapportere afvigelser og
handle professionelt i relation til kunder, myndigheder og leverandgrer.

Informationssikkerhed og GDPR
Fortrolige oplysninger og persondata skal beskyttes.

Virksomheden forventer aktiv efterlevelse af disse krav. Manglende efterlevelse kan
medfgre korrigerende handlinger. Principperne understgtter virksomhedens arbejde med
ESG, kvalitet, kundetilfredshed og ansvarlig forsyningskaede.

Alle medarbejdere forventes at bidrage til lgbende forbedringer, rapportere afvigelser og
handle professionelt i relation til kunder, myndigheder og leverandgrer.

Leverandgrkrav

Leverandgrer forventes at fglge tilsvarende standarder.
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Virksomheden forventer aktiv efterlevelse af disse krav. Manglende efterlevelse kan
medfgre korrigerende handlinger. Principperne understgtter virksomhedens arbejde med
ESG, kvalitet, kundetilfredshed og ansvarlig forsyningskaede.

Alle medarbejdere forventes at bidrage til lgbende forbedringer, rapportere afvigelser og
handle professionelt i relation til kunder, myndigheder og leverandgrer.

Whistleblower

Overtradelser kan rapporteres uden frygt for repressalier.

Virksomheden forventer aktiv efterlevelse af disse krav. Manglende efterlevelse kan
medfgre korrigerende handlinger. Principperne understgtter virksomhedens arbejde med
ESG, kvalitet, kundetilfredshed og ansvarlig forsyningskaede.

Alle medarbejdere forventes at bidrage til lgbende forbedringer, rapportere afvigelser og
handle professionelt i relation til kunder, myndigheder og leverandgrer.

Implementering og ansvar

Ledelsen sikrer treening, kommunikation og opfglgning.

Virksomheden forventer aktiv efterlevelse af disse krav. Manglende efterlevelse kan
medfgre korrigerende handlinger. Principperne understgtter virksomhedens arbejde med
ESG, kvalitet, kundetilfredshed og ansvarlig forsyningskaede.

Alle medarbejdere forventes at bidrage til lgbende forbedringer, rapportere afvigelser og
handle professionelt i relation til kunder, myndigheder og leverandgrer.
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PART 2 — ENGLISH VERSION

Management Statement

Zebotek A/S is committed to responsible business conduct, ethics, quality, safety and
sustainability.

The company expects active compliance with these requirements. Failure to comply may
result in corrective actions. These principles support ESG objectives, quality management
and responsible supply chain practices.

Employees are expected to contribute to continuous improvement, report concerns and act
professionally in all business relationships.

Purpose and Scope
This Code of Conduct defines the standards applicable to all activities.

The company expects active compliance with these requirements. Failure to comply may
resultin corrective actions. These principles support ESG objectives, quality management
and responsible supply chain practices.

Employees are expected to contribute to continuous improvement, report concerns and act
professionally in all business relationships.

Values and Ethics

Integrity, respect, quality and accountability are the foundation of our culture.

The company expects active compliance with these requirements. Failure to comply may
result in corrective actions. These principles support ESG objectives, quality management
and responsible supply chain practices.

Employees are expected to contribute to continuous improvement, report concerns and act
professionally in all business relationships.

Legal Compliance

All activities must comply with applicable laws and customer requirements.



Zebotek A/S

The company expects active compliance with these requirements. Failure to comply may
result in corrective actions. These principles support ESG objectives, quality management
and responsible supply chain practices.

Employees are expected to contribute to continuous improvement, report concerns and act
professionally in all business relationships.

Human Rights

The company respects internationally recognised human rights.

The company expects active compliance with these requirements. Failure to comply may
result in corrective actions. These principles support ESG objectives, quality management
and responsible supply chain practices.

Employees are expected to contribute to continuous improvement, report concerns and act
professionally in all business relationships.

Working Conditions

Employment conditions must be fair, transparent and lawful.

The company expects active compliance with these requirements. Failure to comply may
result in corrective actions. These principles support ESG objectives, quality management
and responsible supply chain practices.

Employees are expected to contribute to continuous improvement, report concerns and act
professionally in all business relationships.

Occupational Health and Safety
A safe workplace is a fundamental priority.

The company expects active compliance with these requirements. Failure to comply may
result in corrective actions. These principles support ESG objectives, quality management
and responsible supply chain practices.

Employees are expected to contribute to continuous improvement, report concerns and act
professionally in all business relationships.
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Environment and Climate

We work systematically to reduce environmental impact.

The company expects active compliance with these requirements. Failure to comply may
result in corrective actions. These principles support ESG objectives, quality management
and responsible supply chain practices.

Employees are expected to contribute to continuous improvement, report concerns and act
professionally in all business relationships.

Quality and 1SO 9001

Customer focus, traceability and continuous improvement are key principles.

The company expects active compliance with these requirements. Failure to comply may
resultin corrective actions. These principles support ESG objectives, quality management
and responsible supply chain practices.

Employees are expected to contribute to continuous improvement, report concerns and act
professionally in all business relationships.

Anti-Corruption
Bribery, fraud and improper payments are prohibited.

The company expects active compliance with these requirements. Failure to comply may
result in corrective actions. These principles support ESG objectives, quality management
and responsible supply chain practices.

Employees are expected to contribute to continuous improvement, report concerns and act
professionally in all business relationships.

Gifts and Hospitality

Gifts must never influence business decisions.

The company expects active compliance with these requirements. Failure to comply may
resultin corrective actions. These principles support ESG objectives, quality management
and responsible supply chain practices.
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Employees are expected to contribute to continuous improvement, report concerns and act
professionally in all business relationships.

Conflicts of Interest

Personal interests must not influence professional decisions.

The company expects active compliance with these requirements. Failure to comply may
result in corrective actions. These principles support ESG objectives, quality management
and responsible supply chain practices.

Employees are expected to contribute to continuous improvement, report concerns and act
professionally in all business relationships.

Information Security and GDPR

Confidential information and personal data must be protected.

The company expects active compliance with these requirements. Failure to comply may
resultin corrective actions. These principles support ESG objectives, quality management
and responsible supply chain practices.

Employees are expected to contribute to continuous improvement, report concerns and act
professionally in all business relationships.

Supplier Requirements
Suppliers are expected to comply with equivalent standards.

The company expects active compliance with these requirements. Failure to comply may
result in corrective actions. These principles support ESG objectives, quality management
and responsible supply chain practices.

Employees are expected to contribute to continuous improvement, report concerns and act
professionally in all business relationships.

Whistleblowing

Concerns may be reported without fear of retaliation.
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The company expects active compliance with these requirements. Failure to comply may
result in corrective actions. These principles support ESG objectives, quality management
and responsible supply chain practices.

Employees are expected to contribute to continuous improvement, report concerns and act
professionally in all business relationships.

Implementation and Responsibilities

Management ensures training, communication and follow-up.

The company expects active compliance with these requirements. Failure to comply may
result in corrective actions. These principles support ESG objectives, quality management
and responsible supply chain practices.

Employees are expected to contribute to continuous improvement, report concerns and act
professionally in all business relationships.
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